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PROPOSAL INFORMATION
TITLE: 1H ΠΡΟΣΚΛΗΣΗ ΥΠΟΒΟΛΗΣ ΠΡΟΤΑΣΕΩΝ ΓΙΑ ΚΟΙΝΑ ΕΡΓΑ ΣΤΟ ΠΡΟΓΡΑΜΜΑ ΣΥΝΕΡΓΑΣΙΑΣ INTERREG VI-A 
ΕΛΛΑΔΑ - ΙΤΑΛΙΑ 2021-2027/ ΣΤΑΔΙΟ Β

CALL S/N: 4190

CODE: 1EL-IT

CATEGORY OF PROPOSALS: Common

COOPERATION PROGRAMME INFORMATION

PROGRAMME PERIOD:  2021 - 2027 CP CODE: 632

 Priority Axis 3 - P3 - Enhanced cooperation for a more social and inclusive GR-IT area

Fund ERDF

Intervention field 136 Specific support for youth employment and socio-economic integration of young people 

Specific Objective RSO4.2 Education and training infrastructure
  

CLASSIFICATION

Category Description

Territorial delivery mechanism and territorial focus 33 No territorial targeting

Form of financing 01 Grant

ECO 26 Other unspecified services

COFOG level 2 09.3 Post-secondary non-tertiary education

Brief Summary of the Project 

The TRAIN4BLUE proposal aims to promote a collaborative cross-border cooperation on training and employment in the field of 
blue economy, by setting a common frame in the Italian and Greek programme areas addressing young people Not in Education, 
Employment, or Training (NEETS), enabling youths to easily access blue economy careers, through an Artificial Intelligent (AI) 
platform, and with new skills acquired in trainings and entrepreneurship learning pathways co-created by the Consortium partners. 
TRAIN4BLUE will contribute to skill and upskill the next generation of "blue" employees and entrepreneurs through a multi-
disciplinary approach that covers various aspects of the blue economy (i.e. innovation, sustainability, marine ecosystem 
management and monitoring), fostering and enabling a new shared framework for the adoption of up-to-date training programs 
and replicable approaches in the addressed regions. By integrating actions to empower youths (4 trainings for skills development, 
4 entrepreneurship creative pathways and mentorship), with actions to empower and better connect the blue economy ecosystem 
in the area [1 multi-actor participatory process for blue economy actors, 1 blue economy common training scheme for education 
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and training actors, updated knowledge on Blue skills and job market, 4 engagement activities with stakeholders (training and 
education providers, local and regional authorities, business and universities, companies and industry associations)], the proposal 
will generate a cohort of actors and stakeholders capable of driving positive economic, environmental and cultural change in the 
maritime and aquatic sectors, also by through a dedicated AI platform that will facilitate and mobilize connections in the Blue 
Economy ecosystem. This, in turn, will sustain the blue growth of the programme area. The implementation of an AI platform for 
labor market analysis, tailored to the specificities of the blue economy in Greece and Italy will harness real-time data from online 
job postings and other sources to pinpoint in-demand skills and emerging needs within this sector. A Personalized Learning 
Recommender System will support the upskilling process, acting as a continuous source of information to address the areas' 
specific needs, thus adapting it to the scenario dynamics. The insights gained will guide the development of targeted training 
programs, ensuring they align with the areas of greatest growth potential and employment opportunities. The overall approach not 
only addresses current skill gaps but also anticipates future industry requirements, thereby enhancing the relevance and impact of 
our training initiatives, and supporting the complex transition from education to work. This 2 years project will be conducted by a 
multi-disciplinary group of partners, who will share and exchange international expertise and strong competences in education and
training, innovation, economic and social development processes, and stakeholders engagement.
 

Project Description to be published

The TRAIN4BLUE project focuses on fostering cross-border cooperation in the blue economy sector between Italy and Greece, 
aiming to support young people (NEETs). The project establishes a collaborative framework to provide accessible career pathways
through an AI platform and specialized training and entrepreneurship programs.
TRAIN4BLUE's approach targets skill development in various blue economy fields, including innovation, sustainability, and marine 
ecosystem management. The project will enhance employability by creating comprehensive training modules and replicable 
educational strategies. It incorporates four training programs for skills enhancement, four entrepreneurial pathways, and 
mentorship opportunities, empowering young participants and connecting them with the broader blue economy network.
Key components of TRAIN4BLUE include a multi-actor participatory process that unites blue economy stakeholders, a 
standardized training scheme for educators, and four targeted stakeholder engagement activities involving training providers, local 
authorities, businesses, universities, and industry associations. The project's AI platform will analyze labor market trends using 
real-time data from job postings and other sources to identify current and emerging skill demands.
A Personalized Learning Recommender System will support continuous learning and skill adaptation, aligning training programs 
with the evolving needs of the job market. This innovative approach ensures that training remains relevant, bridging current skill 
gaps and preparing for future industry developments. The project will ultimately strengthen the connection between education and 
employment, supporting sustainable blue growth in the region.
Over two years, TRAIN4BLUE will be implemented by a multidisciplinary team with strong expertise in education, training, 
innovation, socio-economic development, and stakeholder engagement, aiming to drive positive changes in the maritime and 
aquatic sectors.
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BENEFICIARY INFORMATION

S/N Beneficiary Institution 
(Full Name) Role NUTS II /

NUTS III Legal Status
Staff Cost
Calculatio
n Method

Office and 
Administrati

on 
Calculation 

Method

Travel and 
Accommodati

on

1

UNIVERSUS CSEI - 
TRAINING AND 
INNOVATION 
UNIVERSITY 
CONSORTIUM

Lead 
beneficiary
 

ITF4 Real Cost Flat Rate 
 Flat Rate 

2 ITS  PINTA 
FOUNDATION

 Partner 
 ITF62 Real Cost Flat Rate 

 Flat Rate 

3
RESEARCH ACCOUNT 
FOR THEUNIVERSITY 
OF PELOPONNISOS

 Partner 
 EL25 Real Cost Flat Rate 

 Flat Rate 

4

KAPODISTRIAKI 
DEVELOPMENT S.A.- 
ORGANIZATION FOR 
LOCAL DEVELOPMENT

 Partner 
 EL222 Real Cost Flat Rate 

 Flat Rate 

BUDGET PER BENEFICIARY

S/N Country
EU 

Contribution
(1)

%
National 

Contribution
(2)=(a)+(b)

%

Indicative breakdown of 
National Contribution Total (3)=(1)+(2)National Public
(a)

National Private
(b)

1 ITALIA 224.381,55 75,00 74.793,85 25,00 74.793,85 299.175,40 
2 ITALIA 123.663,52 75,00 41.221,18 25,00 41.221,18 164.884,70 
3 ELLADA 190.189,20 75,00 63.396,40 25,00 63.396,40 253.585,60 
4 ELLADA 157.546,88 75,00 52.515,62 25,00 52.515,62 210.062,50 

TOTAL 695.781,15 231.927,05 231.927,05 0,00 927.708,20 

BUDGET PER COUNTRY

Country
Number 

of 
Partners

EU 
Contribution

(1)

National 
Contribution
(2)=(a)+(b)

Indicative breakdown of National 
Contribution Total (3)=(1)+(2)National Public 

(a)
National Private

(b)
ELLADA 2 347.736,08 115.912,03 115.912,03 0,00 463.648,10
ITALIA 2 348.045,07 116.015,03 116.015,03 0,00 464.060,10

TOTAL 695.781,15 231.927,05 231.927,05 0,00 927.708,20

PROJECT BUDGET

EU Contribution 695.781,15

National Contribution 231.927,05

National Public 231.927,05

National Private 0,00

TOTAL Budget 927.708,20
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SECTION B: DETAILED DESCRIPTION

LOCATION OF ACTIVITIES

LOCATION GRADE DESCRIPTION NUTS % 

1 | 33 | 35 Regional Unit ELLADA | Kerkyra | Kerkyra EL622 23

1 | 38 | 40 Regional Unit ELLADA | Achaia | Achaia EL632 27
2067 | 2113 | 

2118 Regional Unit ITALIA  | Bari | Bari ITF47 32

2067 | 2123 | 
2125 Regional Unit ITALIA  | Crotone | Crotone ITF62 18

B.1 HISTORY/OUTPUTS/RESULTS

B.1.1 Background and history of the project (opportunities/ common and territorial challenges to be addressed)

- What are the common territorial challenge(s) that will be tackled by the project? Please describe why your project is needed in
the Programme area and the relevance of your project for the Programme area, in terms of common challenges and opportunities
addressed.

- How does the project tackle identified common challenges and/or opportunities and what is new about the approach the project
takes? Please describe new solutions that will be developed during the project and/or existing solutions that will be adopted and
implemented during the project lifetime. Describe also in what way the approach goes beyond existing practice in the
sector/programme area/participating countries.

The Mediterranean's blue economy is crucial for regional prosperity but faces significant challenges, particularly in balancing 
economic development with ecosystem preservation. Italy and Greece, among the top five blue economies in Europe, are 
hindered by a shortage of skilled workers and training programs that meet the sector's evolving needs. This gap limits their 
capacity to fully capitalize on blue growth opportunities sustainably. Both countries report youth unemployment and NEET (Not in 
Education, Employment, or Training) rates significantly above the EU average, with NEET rates exceeding 16% among young 
people aged 15–29. These demographic faces limited access to specialized training, few pathways to meaningful employment and
a lack of support for entrepreneurial initiatives. 
TRAIN4BLUE tackles these challenges through innovative solutions such as an AI-driven platform that supports distance 
education, fostering resilience and continuous learning. The project integrates modern training schemes, mentorship, and 
entrepreneurship pathways, promoting inclusive access to quality services. It introduces contamination labs for cross-border skill-
sharing and co-creation, supporting NEETs to transition from unemployment to employment or entrepreneurship. Unlike traditional
programs, it includes real-time labor market analysis to keep training relevant to industry demands, resulting in scalable, replicable
models embedded in regional and national policies for lasting impact.
The overall objective is to create an inclusive, skilled workforce aligned with the blue economy's needs, driving sustainable 
development and addressing youth unemployment. The expected change includes increased employment, improved training 
accessibility, and a strengthened blue economy ecosystem that benefits local and regional stakeholders, fostering economic, 
environmental, and social resilience.

B.1.2 What are the expected outputs of the project? Who will benefit from your project outputs

Please describe the main outputs that will be delivered based on the WPs carried out in the project and link them to the related 
programme output indicators.   Explain to what extent the outputs of the project contribute to the fulfilment of the Specific  
Objective. Please describe the target groups and explain in more detail exactly who will benefit from your project.

The main outputs of the TRAIN4BLUE project include:
1.	4 specialized training courses on the blue economy, tailored by each project partner to the specific needs of their region, 
engaging at least 200 young NEETs and 100 individuals from Socially Vulnerable Groups, with at least 50 participants per region 
(RCO82).
2.	A participatory process involving mapping and analyzing training needs, co-designing actions and tools to enhance training 
capacities, and developing 4 pilot actions implemented one by each partner (RCO84).
3.	A roadmap for new training schemes/programs, creation of a Personalized Learning Recommender System, and an AI-driven 
platform featuring blue skills mapping, job portfolios, online tools, and a knowledge center, supported by a joint data policy and 
management plan (RCO116).
4.	4 contamination labs focusing on cross-disciplinary learning for NEETs, providing exposure to technical, business, and 
entrepreneurial skills (RCO116 and RCO82).
The project targets various beneficiaries:
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1.	NEETs and youth: 200 individuals will gain from specialized training programs and workshops tailored to blue economy needs.
2.	Socially Vulnerable Groups: 100 individuals will receive entrepreneurial training and support for empowerment.
3.	Local Authorities: Approximately 30 local authorities will engage in cross-cooperation, benefiting from training programs for 
local replication.
4.	Regional Authorities: At least 4 regional bodies will gain access to resources (AI platform, training schemes), methodologies 
(participatory processes, contamination labs), and international collaboration to inform policy and strategy development.
5.	National Authorities: 2 national institutions involved in workshops and public events will help shape national strategies for blue 
economy skill development.
6.	General Public: Outreach to around 20,000 individuals through campaigns, social media, and public seminars will raise 
awareness and ensure widespread project impact.

B.1.3 What are the expected results of the project? Who will benefit from your project results

Please describe the main results that will be delivered based on the WPs carried out in the project and link them to the related 
programme result indicators.   Explain to what extent the results of the project contribute to the fulfilment of the Specific  Objective.
Please describe the target groups and explain in more detail exactly who will benefit from your project.

By supporting NEETs in this critical sector, TRAIN4BLUE seeks to create a dual impact: reducing youth unemployment while 
advancing the blue economy's growth through a skilled, resilient workforce.  The TRAIN4BLUE project is expected to deliver 
significant results that align with the RCR104. Key results include:
1.	Increased skills and employability of  NEETs through specialized training and mentorship. This will foster their integration into 
the blue economy labor market, contributing to reduced youth unemployment and enhanced socio-economic inclusion.
2.	Strengthened regional training capacity and cross-border cooperation through the participatory process, co-designed training 
schemes, and contamination labs. This will create a sustainable framework for continuous skill development and innovation in the 
blue economy sector.
3.	Enhanced policy and strategy alignment at regional and national levels, achieved by engaging local and regional authorities in 
training programs and participatory workshops. This will enable the adoption and scaling of new training models and AI-driven 
tools, promoting long-term sustainability.
4.	Development of an AI-driven labor market platform that includes a Personalized Learning Recommender System to bridge the 
gap between job market demands and available skills, fostering resilience and continuous learning.

The project's main beneficiaries include:
•	NEETs and youth: Enhanced employability and skill development, leading to better integration into the labor market.
•	Socially Vulnerable Groups Empowered through targeted training and support for entrepreneurship.
•	Local and regional authorities: Gained insights and tools for policy formulation and training program replication, boosting local 
capacity.
•	National institutions: Participation in workshops to inform and shape national strategies for skill development.
•	General public: Indirect benefits through strengthened regional economies and sustainable blue growth initiatives.

B.2 METHODOLOGICAL APPROACH

B.2.1 Project methodology/Roles - Tasks of Beneficiaries

- Describe the project approach and provide summary description and objective of all work packages of the project and identify
activities' interlinks (sequence, combination, interrelation between activities-deliverables).

- Please include explanation of how will Beneficiaries be involved in the project (who will do what).

The project follows a structured methodology divided into five WPs, each interconnected provide NEETs with pathways to blue 
economy careers. All partners contribute to activities in their regions.
WP1: Management and Coordination (led by LB) ensures effective project oversight, facilitating communication and coordination 
among partners.
WP2: Communication Activities (led by PB2) focuses on disseminating project information and promoting awareness through 
various channels, ensuring active engagement.
WP3: Participatory Process & Roadmap for Blue Skills (led by PB4) creates a collaborative framework for co-designing training 
models aligned with labor market needs. Activities include:
D.3.1 Map Analysis on Training Needs: Comprehensive analysis of existing training needs.
D.3.2 Co-Design of Structural Actions: Workshops for co-creating training schemes.
D.3.3 Development of Cross-Cooperation Roadmap: Outlines phased implementation.
D.3.4 Pilot Action: Testing and refining training schemes with stakeholder feedback.
WP4: Blue Skills and Jobs AI-Driven Platform (led by PB3) develops a digital tool to connect NEETs with blue economy 
opportunities. Activities include:
D.4.1 Map Analysis of Blue Skills and Jobs Portfolio: Foundational labor market reports.
D.4.2 Design and Development of AI Platform: Central knowledge hub creation.
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D.4.3 Personalized Learning Recommender System: Tailored training recommendations.
D.4.4 Platform Activation: Launching the platform and tools.
D.4.5 Data Policy and Management Plan: Ensuring data integrity and user privacy.
WP5: Contamination and Cross-Cooperation (led by LB) promotes experiential learning and cross-border collaboration. Activities 
are:
D.5.1 Contamination Labs: Co-creation spaces for business idea development.
D.5.2 Training Courses: Skill-building sessions for NEETs and vulnerable groups.
D.5.3 Networking Activities: Events to connect stakeholders and foster cooperation.

B.2.3 Location of the investment

Description of the area targeted by the project, location of Beneficiaries and activities, showing the geographical scope

The TRAIN4BLUE project targets four Programme regions that have high potential for blue growth but also facing substantial 
challenges, such as skill shortages and high NEET rates.
The primary locations in Italy include the regions of Puglia and Calabria. The LB is based in Bari, Puglia, a region with an 
extensive 800 km coastline known for its active maritime sector and strategic role in the blue economy. Calabria, where PB2 is 
based in Cutro, also boasts significant coastal and maritime resources that contribute to regional blue growth. However, both 
Puglia and Calabria face necessitating strengthened training and skill-building initiatives to address these challenges effectively.
In Greece, key regions include Western Greece and the Ionian Islands. PB3, Data & Media Laboratory (DM Lab) from the 
Electrical Engineering Department, is positioned in Patras, Western Greece, an area with robust blue economy activities, while 
PB4 is located in Corfu, part of the Ionian Islands region, known for its strong reliance on fishing, aquaculture, and maritime trade. 
These coastal and insular regions stand to benefit greatly from the project's emphasis on training and skill development, which 
aims to foster sustainable growth and socio-economic integration.

TRAIN4BLUE's activities, including workshops, contamination labs, and training courses, will be conducted in these targeted 
regions to directly support local communities. The digital component of the project, such as the AI-driven platform, will extend its 
reach to entire Programme area to ensure consistent access to training and resources. Networking events and participatory 
processes will be held both in-person and virtually. Thus, this geographical scope ensures that TRAIN4BLUE addresses the 
specific needs of the blue economy across entire Programme area, fostering economic growth, and sustainable employment for 
young people.

B.3  MANAGEMENT

B.3.1 Partner Expertise  

If you are the project lead partner, please describe here your organisation's capacity (managerial, steering, administrative, 
adequacy of financial resources e.t.c.) and experience in managing, coordinating and steering EU co-financed projects or other 
international projects. If you are the project partner describe here your organization capacity (managerial and operational) for the 
successfull implementationof the assigned project activities. If you are a project partner  that will coordinate specific activities (i.e. 
taking over the role of project communication manager), please describe here what are your organisation's relevant competences 
and experiences

The partnership ensures specialized expertise supporting each work package for impactful results.
LB brings substantial managerial and operational capacity to lead WP1 and WP5. With a proven history of coordinating EU-funded
projects, UNIVERSUS ensures strategic oversight and effective communication among partners, leveraging its extensive training 
and innovation expertise.
PB2 utilize its expertise in communication targeted at young people. This positions PB2 effectively as the coordinator of WP2 and 
a contributor to training activities.
PB3 leads WP4, applying its specialized expertise in AI, data analysis, and educational technologies. The Data & Media Lab's 
operational capacity ensures seamless development of digital tools.
PB4 leads WP3, utilizing its operational experience in regional development, stakeholder coordination, and policy alignment. Its 
strong administrative structure facilitates collaboration and the successful execution of co-designed training schemes.

B.3.2 How will you coordinate your project? (Structures, decision making procedures, internal communication, etc .)

Describe how the management on the strategic and operational level will be carried out in the project, specifically:

- Who will be responsible for coordination? Will you have any other management structures (e.g., thematic groups, WP
managers)? How will the internal communication work?

- Describe specific approaches and processes & responsible partners. If you plan to have any type of project evaluation, please
describe its purpose and scope here

- Define responsibilities, deadlines in financial flows, reporting flows, project related transfers, reclaims, etc..
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Effective coordination is essential for TRAIN4BLUE's success, ensuring continuous project monitoring and alignment with 
objectives. The LB will oversee day-to-day project coordination, maintaining contact with partners. Each partner will manage 
specific activities per the project plan and Programme rules. A SC will be established during the KOM, with one representative per 
partner, handling strategic decision-making, content validation, financial monitoring, and performance reviews. The PMU, including
the Project Manager, Financial Manager, and Communication Manager from the LP, will coordinate sub-groups: PMG, FMG, and 
CMG, each involving one PBs representative.
Regular in-person and virtual meetings will support engagement, while tools like Google Drive, Slack, and ZOOM will facilitate 
communication and document sharing, promoting transparency and progress tracking. The PMU will maintain direct 
communication with the Programme JS-MA, with a feedback loop for continuous improvement.

B.3.3 What is the rationale of the partnership composition and how are partners complementary to each other

-Describe how the project idea and the partnership were developed

-Please describe the structure of your partnership and why the involved partners are needed to implement the project and to
achieve the project objectives

The TRAIN4BLUE project idea stemmed from recognizing the need for improved training, skill-building, and career pathways in 
the blue economy. The partnership was formed by selecting organizations with complementary strengths aligned with the project's
goals. This includes: LB, which leads the WP1 and WP5, leveraging its expertise in training and EU project management to ensure
effective implementation. PB2 brings its specialization in post-secondary vocational training and its ability to bridge education with 
industry, crucial for delivering tailored training and dissemination. PB3, with its Data & Media Laboratory, leads WP4 by 
contributing its technological expertise in AI and data analysis to develop the project's digital platform and personalized learning 
system. PB4, as a regional development agency, leads WP3 and plays a vital role in fostering stakeholder engagement and 
designing participatory processes due to its deep understanding of local and EU development policies.

B.4 INFORMATION AND PUBLICITY

B.4.1 What will be the general approach you will follow concerning the Information and Publicity Strategy

Please describe i. the structure of the Project's Communication Plan (timetable, milestones, target groups, etc), ii. the information
and publicity measures to be carried out (website, events, publicity material etc), iii. the means of communication to be used to
disseminate the Project's outputs, results, and achievements (social media, brochures, promotional material etc), and iv. how the
anticipated project results are going to be promoted at a European, National and/or at a Regional level.

Communication and dissemination are crucial for raising awareness, fostering participation, and ensuring project sustainability. 
This structured approach ensures TRAIN4BLUE's outputs reach stakeholders effectively, creating a robust network that supports 
the project's objectives and long-term impact. PB2 will coordinate efforts across partners to ensure cohesive and impactful 
dissemination. A professional Communication manager will oversee all communication activities and align them with project goals,
leveraging both online and offline tools. The project will use a multi-channel strategy to maximize outreach and engagement. Key 
communication tools will include project branding elements such as a logo, posters, roll-up banners, and durable plaques. The 
project's visual identity will be maintained across all materials, ensuring consistent and recognizable branding.
Information and Publicity Measures:
•	Website and online presence: The project will be promoted on the Programme's website, partners' institutional sites, and social 
media profiles. Regular updates will be shared, highlighting milestones and events.
•	Social media: Platforms, essential for engaging young NEETs, will feature stories, reels, and posts showcasing training 
opportunities and success stories. Partners will amplify these efforts through their channels, ensuring a broad reach.
•	Promotional materials: Brochures, newsletters, and educational materials will be distributed during public events and 
workshops.
•	Events: A final conference will present project results, while contamination labs and networking activities will foster cross-border
collaboration and showcase project impacts.

Means of dissemination: Social media campaigns, email newsletters, and digital media will play central roles in reaching the target
audience, especially young people. Offline tools like workshops and conferences will engage stakeholders directly.

B.5  MATURITY OF THE PROJECT

B.5.1 Technical and legal requirements

Please indicate the technical and legal requirements associated to the maturity of the project in terms of completion of the
administrative procedures that allow the implementation of the project (e.g. licenses, designs, permits, land acquisition, tenders
documents, ownership, etc), according to the respective national legislation and if these are already available. This information
should be provided for all project activities (services, equipment, infrastructure, staff).
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TRAIN4BLUE is well-positioned to meet all technical and legal requirements for successful implementation, ensuring full 
compliance with national and EU regulations. All training courses and services will comply with national and EU educational 
standards and regulations. No specific licenses are needed for non-formal educational content, but training curricula will be 
developed in compliance with educational quality standards to ensure legitimacy. The development and operation of the AI 
platform will adhere to national and EU regulations, including GDPR for data privacy and security. All data handling processes 
have been reviewed to ensure legal compliance, and user agreements, such as consent forms or terms of service, will be in place 
to safeguard data rights. A feedback system will be established to gather insights from partners and participants, enabling the 
identification of potential compliance issues early on and facilitating rapid responses to mitigate risks.
Regarding the maturity of the proposed actions in the TRAIN4BLUE project, it is important to note that only PB3 will procure 
specialized equipment that is readily available in the market and does not require special licenses. As such, these actions are not 
subject to permits or authorizations, which means they can be implemented without delays. This ensures that the project can 
adhere to the required timelines for implementation, as there are no regulatory or logistical obstacles related to infrastructure or 
equipment that could potentially hinder progress.

B.6 SUSTAINABILITY OF RESULTS / LONG-TERM PLANS

B.6.1 Ownership

Please describe who will ensure the financial and institutional support for outputs/deliverables developed by the project (e.g.,
tools), and explain how these outputs/deliverables will be integrated in the work of partner organisations.

The TRAIN4BLUE project has been designed to ensure that all outputs and deliverables are supported institutionally and 
financially for continued use beyond the project's duration. Each partner's commitment to ownership, supported by their financial 
and institutional frameworks, will enable the TRAIN4BLUE project to have a lasting impact. LB, as a university consortium 
specializing in training and innovation and PB2, with a strong background in post-diploma training programs tailored to meet 
industry, will take ownership of coordinating the project deliverables, particularly those related to training and skill development. 
The organizations will integrate these deliverables into their curriculum and training offerings, leveraging its existing financial 
resources and support from public and private stakeholders to maintain training programs, contamination labs, and digital tools 
and continue to be available for young people seeking employment in the blue economy. PB3 will maintain the AI-driven platform 
and tools, ensuring its functionality and relevance through updates and ongoing support. The university's established R&D funding
and partnerships with regional and national bodies will provide financial and technical support, facilitating the integration of the 
platform as a valuable educational and employment tool for students and stakeholders. PB4, as a development agency with a 
mandate to support regional growth and stakeholder collaboration, will take ownership of the participatory processes and the 
roadmap for blue skills developed in WP3. The agency will integrate these tools into its strategic development initiatives, 
supported by municipal resources and partnerships with local authorities and private entities. This ensures the continued 
promotion and application of project outputs, fostering long-term regional benefits and sustainable development in the blue 
economy.

B.6.2 Durability

Some outputs/deliverables should be used by relevant groups (project partners or others) after the project's lifetime, in order to
have a lasting effect on the territory and the population. For example, new practices in circular economy need to be used by local
authorities, and the whole population will benefit from this. Please describe how your outputs/deliverables will be used after the
project ends and by whom.

The TRAIN4BLUE project outputs will be maintained and used by project partners and regional authorities to strengthen blue 
economy competencies, ensure continued training and employment opportunities of NEETs, and foster sustainable socio-
economic development in the in the cross - border area. The project is designed for long-term impact, ensuring outputs continue to
benefit stakeholders beyond completion. Key partners, local authorities, and training institutions will use these outputs to support 
sustainable development and growth.
LB and PB2 will continue offering specialized courses as part of their standard curriculum, providing ongoing opportunities for 
NEETs and socially vulnerable groups to acquire the necessary skills for employment in the blue economy. The training content 
will be updated periodically to remain relevant to market needs. Local authorities and educational institutions in the involved 
regions will have access to the training materials and methodologies developed during the project. This will enable them to 
replicate and adapt these programs to local needs, fostering a culture of continuous skill development.
PB3 will maintain and update the AI-driven platform, ensuring its continued use as a tool for matching blue economy job 
opportunities with potential candidates and providing personalized learning recommendations. This platform will be accessible to 
NEETs, employers, and training providers across Greece and Italy, promoting ongoing engagement and skill development.

B.6.3 Transferability

Some outputs/deliverables that you will deliver could be adapted or further developed to be used by other target groups or in other
territories. What will you do to make sure that relevant groups are aware of your outputs/deliverables and are able to use them?
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The TRAIN4BLUE project ensures that its outputs and deliverables are adaptable and accessible to target groups and other 
territories beyond the initial implementation areas, fostering long-term impact. To facilitate transferability, the project includes a 
dissemination strategy that encompasses targeted campaigns via digital platforms, publications, and events aimed at stakeholders
in the blue economy, educational institutions, local authorities, and regional development bodies across Programme area. By 
leveraging social media, newsletters, and professional networks, the project will raise awareness of its deliverables and their 
adaptability.
AI-driven platform, as central output is a valuable resource for entire Programme area and beyond to strengthen their blue 
economy sectors. To ensure transferability, the platform will be designed with open-access capabilities, allowing other educational 
institutions, training centers, and local authorities to integrate it into their training and employment frameworks. Workshops and 
webinars led by project partners will present outputs, share adaptation guidance, and offer insights, engaging educational centers, 
vocational training organizations, and policy-makers focused on the blue economy. Collaborations with EU networks and 
institutions focused on innovation and training will extend the reach of best practices at conferences and regional forums.
To support these efforts, the project will create guidelines and toolkits detailing the replication and adaptation of training programs,
use of the AI-driven platform, and roadmap implementation. These resources will be distributed to stakeholders and available 
online, ensuring TRAIN4BLUE's outputs contribute to sustainable blue economy development and continued skill-building across 
Europe.

B.6.4 Environmental sustainability and risks associated to the intervention/s

Please specify possible positive or negative environmental effects related to the investment. In case of environmental risks, please
describe the mitigation and monitoring measures foreseen. For investments in infrastructure with an expected lifespan of at least
five years, please describe the expected impacts of climate change and how their assessment and climate proofing will be
ensured. Please describe other risks associated with the investment, go/no-go decisions, etc. (if any).

TRAIN4BLUE is committed to fostering environmental sustainability through its focus on education and training in the blue 
economy sector. By developing specialized training courses, an AI-driven learning platform, and cross-border participatory 
processes, the project will create a new generation of environmentally aware workers who prioritize sustainable practices in their 
careers. This approach ensures that participants not only gain technical skills but also incorporate environmental stewardship into 
their professional activities, contributing to the long-term sustainability of the marine ecosystem.
The project emphasizes sustainable development by embedding environmental best practices within training content, focusing on 
marine resource management, eco-friendly innovation, and sustainable fisheries. The AI-driven platform supports this goal by 
providing real-time data on labor market trends that align with sustainability principles, enabling tailored training that emphasizes 
green practices.

B.7 CROSS-BORDER COOPERATION & ADDED VALUE

B.7.1 Why is cross-border regional cooperation needed to achieve the project's objectives and result
Please explain why the project objectives cannot be efficiently reached acting only on a national/regional /local level and/or
describe what benefits the project partners/target groups/ project area/programme area gain in taking a cross-border approach.

Cross-border cooperation is essential for the TRAIN4BLUE project as the blue economy spans international activities like 
conservation, fishing, and transport. Such collaboration enriches NEET training with diverse cultural and regulatory perspectives, 
fosters the sharing of best practices, and enhances sector growth. It creates lasting networks for continuous knowledge exchange,
aligns training programs across regions, and prepares participants for the international nature of the industry.

B.7.2 Intensity of Cross-Border Cooperation

Please select all cooperation criteria that apply to your project and describe how you will fulfil

Development of the operation and Implementation of the operation
The project's joint development and implementation underscore the importance of synchronized efforts in cross-border settings. 
The project's concept and scope were co-created by all beneficiaries, driven by the LB to ensure alignment and shared 
commitment. This cooperation aimed at identifying mutual challenges and developing activities that foster sustainable practices 
and innovative platforms for blue economy job opportunities in the region. All PBs actively participated in shaping the project's 
framework through consistent communication via email, phone, and virtual meetings. During the implementation phase, each PB 
will apply joint methodologies tailored to their respective territories, maintaining a consistent approach across borders. This 
ensures that all activities align with the collective goals while allowing for regional specificity. Each partner's contributions are 
integral, promoting a unified spirit of cooperation that maximizes the project's impact. The LP1 will oversee the coordination, while 
specific responsibilities will be shared among partners, guaranteeing that activities and results are achieved collaboratively.
    

Staffing of the operation and Financing of the operation
The integrated approach to joint staffing and financing enhances cross-border cooperation, ensuring that the project benefits from 
diverse expertise and shared ownership. Every beneficiary will play a specific role in the staffing process. In line with the principle 
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of joint implementation, all beneficiaries will contribute with their human resources, whether from within their organization or 
outsourced. The LB will act as the project and quality assurance manager by involving dedicated resources, while each PB will 
appoint dedicated Project, Financial, and Communication Managers who will drive activity implementation according to their 
defined roles in the project. The joint financing ensures equitable and transparent budget distribution, vital for cross-border 
collaboration. The budget is structured to support each beneficiary's activities, reflecting their respective responsibilities. The LB 
will be responsible for the administration, reporting, and fund distribution. 
Each partner's allocated budget is tailored to their tasks, promoting joint responsibility and synchronized execution. This structured
financial cooperation reinforces trust, mutual accountability, and alignment, enabling the efficient use of resources to achieve 
project objectives. 

B.7.3 How does your project build on available knowledge

Please describe the experiences/lessons learned that your project draws on, and other available knowledge your project
capitalises on. If relevant, please specify the projects to be capitalised and which project partner(s) have been involved

The TRAIN4BLUE project capitalizes on a wealth of existing knowledge form previous projects, as well as the specific 
competencies that each partner contributes. LB brings valuable expertise from leading the YESS project. This experience informs 
TRAIN4BLUE's approach to developing entrepreneurial pathways and training programs, ensuring they are practical and aligned 
with market needs. PB2 contributes its specialized knowledge in designing training programs that merge theoretical and practical 
learning, particularly for young people. This expertise is essential ensuring that content is both engaging and effective for NEETs 
and socially vulnerable groups. The PB3, through its Data & Media Laboratory's extensive experience in AI, machine learning, and
data analysis, will apply it to develop AI-driven platform. Their knowledge ensures that the platform's tools for mapping blue skills 
and jobs will be robust and responsive to user needs. PB4 builds on insights gained from coordinating regional development 
projects that engage multiple stakeholders and enhance social cohesion and policy alignment, crucial for leading WP3's 
participatory processes.
Furthermore, the project will integrate resources from the WIN-BLUE project, such as the Training Toolkit and gender monitoring 
strategies, to promote inclusivity and equal opportunities. Partners will utilize tools and best practices from WIN-BLUE for 
comprehensive training that supports gender equality and diverse participation. Lastly, SKILLS project will enhance TRAIN4BLUE'
s strategies for education pathways and on-the-job training schemes. This ensures that the project builds on proven methods to 
strengthen workforce readiness and aligns with contemporary training needs.

B.7.4 How will your project make use of synergies with past or current EU and other projects or initiatives

Please describe synergies and the activities foreseen to ensure coordination and avoid overlaps with on-going and planned
initiatives/projects. Please specify if this application is linked to any other proposal under preparation within other EU funds, also
specifying the concerned EU-funded programmes (e.g. other Interreg programmes, Horizon Europe, LIFE, national or regional
programmes supported by EU funds, etc.)

TRAIN4BLUE complements and builds on past and ongoing EU projects to ensure sinergies. Notably, it builds upon the 
experience of the "YESS – Young Entrepreneurs Startup School" project (2018-2021), funded by the Interreg V-A Greece-Italy 
Programme, which focused on entrepreneurial support in blue growth sectors, including sustainable development in fishing and 
aquaculture. By continuing to nurture entrepreneurial skills for young individuals (18-35) and expanding its scope to wider age 
groups, TRAIN4BLUE ensures continuity in promoting innovation and regional economic growth.
The project also aligns with the "SUSWATER" project (2020-2023), funded by the Interreg V-A Greece-Italy Programme, which 
targeted sustainable management of coastal ecosystems and prevention of seawater intrusion. The synergy here is rooted in the 
shared emphasis on marine protection and biodiversity. TRAIN4BLUE incorporates environmental best practices learned from 
SUSWATER's e-learning methodologies into its own AI-driven training platform, enhancing participants' capacity to apply 
sustainable practices in their entrepreneurial endeavors, ensuring resilience and environmental stewardship.
TRAIN4BLUE capitalizes on the Training Toolkit and gender monitoring strategies developed under the WIN-BLUE project, funded
by EMFAF, to promote inclusivity and sustainable employment opportunities for NEETs in the blue economy. CNR Italy, a WIN-
BLUE partner, will be involved in TRAIN4BLUE's events to share critical insights and tools, enriching collaborative learning and 
practice.
Further, synergies with the SKILLS project, funded by Interreg South Adriatic 2021/2027, focus on enhancing education pathways 
and on-the-job training schemes. This partnership will boost workforce readiness and economic growth, with TRAIN4BLUE 
integrating SKILLS' strategies to improve youth access and sector-specific guidance for sustainable development.

B.8  COMPATIBILITY WITH EU AND NATIONAL POLICIES

B.8.1 Consistency of the project with EU horizontal principles

Please describe if applicable, the effect of the project to each one of the horizontal principles. Please select with an X only one
option per principle and provide the justification.

Equal opportunities & non discrimination: Consistent
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TRAIN4BLUE ensures accessibility through inclusive training programs designed for NEETs, including those with disabilities. The 
project will leverage an AI platform with adaptable features to facilitate equal participation, offering personalized learning paths and
content that adhere to accessibility standards. Training sessions and workshops will be conducted in physically and digitally 
accessible formats, ensuring all youths, regardless of disability, can benefit from skill development and entrepreneurship support, 
thereby fostering an inclusive approach within the blue economy sector.

Sustainable Development: Consistent
The TRAIN4BLUE project contributes to SDG 8: Decent Work and Economic Growth by creating local employment opportunities, 
particularly for marginalized communities. Through targeted educational modules and activities, the project emphasizes 
sustainable marine resource management, eco-friendly innovation, and responsible entrepreneurship. The development of skills 
and knowledge will ensure that participants contribute to economic growth while prioritizing environmental conservation. The AI 
platform will guide eco-conscious practices, and project activities will comply with the "do no harm" principle by avoiding negative 
impacts on ecosystems, reinforcing sustainable use and protection of marine environments.

Equality between men and women: Consistent
TRAIN4BLUE is committed to upholding equality and non-discrimination as core principles in all its activities The project promotes 
gender balance by ensuring equal opportunities for both men and women in training and participation. Inclusive policies will be 
embedded within all project phases, from participant selection to training delivery, to ensure no one is excluded based on gender, 
race, religion, disability, age, or sexual orientation. By incorporating diverse voices and perspectives, TRAIN4BLUE fosters an 
inclusive environment that champions equal treatment, empowering all participants to contribute meaningfully to the blue economy
sector.

B.8.2 How does the project contribute to wider strategies and policies (incl. macroregional strategies), in particular, 
those concerning the project or programme area

Please describe to which strategies and policies your project will contribute and briefly describe in what way..

The TRAIN4BLUE aligns with EUSAIR's Blue Growth Pillar and BLUECULTURE flagship project. This is because it promotes 
innovation and training of the future generation of blue entrepreneurs and strengthening cross-border cooperation in the field of 
training itself. TRAIN4BLUE supports the EU Blue Growth Strategy, aligned with the Europe 2030 Strategy for sustainable 
maritime growth. It upholds the European Marine Strategy Directive (MSFD-2008/56/CE). At the national level, it aligns with Italy's 
National Strategy for Sustainable Development and Greek Research and Innovation Strategy for Smart Specialization (RIS3). 
Regionally, it supports the Puglia Blue Strategy 2030 and RIS3 in Apulia and Calabria, focusing on blue economy innovation.

B.8.3 Compliance with national and EU regulation regarding public procurement procedures and public contracts for the 
procurement of works, studies, supplies and services.

Please describe how the relevant regulations have been or will be respected/followed during the implementation of the Project.

All procurement within the project will be carried out in full compliance with the DIRECTIVE 2014/24/EU of the European 
Parliament and of the Council of 26/02/2014 on public procurement.
For the Italian partners, given the limited amount, purchases will be made in a simplified form based on art. 50, paragraph 1, of 
Legislative Decree n. 36 of 31/03/2023 (Public Contracts Code), ensuring in any case the respect of the basic principles of 
transparency, non-discrimination and equal treatment. 
For the Greek partners purchase will be made according to the Greek law and the Joint Ministerial Decision 45820/17-05-2023 
(Government Gazette B' 3281/17-05-2023).
The project procurement plan will be prepared before signing the Subsidy Contract

B.9.1 FINANCIAL SUSTAINABILITY
Please describe how  the beneficiary/ies has/have the necessary financial resources and mechanisms to cover operation and 
maintenance costs for operations comprising investment in infrastructure or productive investment, so as to ensure their financial 
sustainability

Each partner's financial stability, supported by public funding and comprehensive financial management systems, guarantees that 
the TRAIN4BLUE benefits will extend beyond its implementation period, contributing to long-term socio-economic gains in the blue
economy sector. Partners are or bodies govern by public law or non-profit organizations supported by public shareholders. This 
status provides them with robust financial backing to cover operation and maintenance costs for the project's activities, even after 
the completion of the initial funding period.
LB has demonstrated significant experience in managing EU funded projects and has the financial mechanisms in place to ensure 
sustainability. Its history of successfully implementing and maintaining projects funded by EU national, and regional programs 
highlights its ability to allocate resources effectively and ensure long-term project viability.
PB2 is a specialized educational foundation supported by public and private entities. It has established financial processes to 
sustain its training and development initiatives, ensuring that project outcomes can be maintained and adapted beyond the project 
lifecycle.



APPLICATION FORM

Κωδικός MIS: 6006544 / 1.0 12/27

PB3 with its established budget for research and development, has the financial and administrative resources to support the 
operation and continuous improvement of the AI-driven platform. This includes maintaining platform functionality, data 
management, and regular updates needed for long-term use.
PB4, owned by the Municipality of Central Corfu and Diapontia Islands and the Municipality of Paxos, has financial mechanisms 
supported by public resources to guarantee financial sustainability. The agency's administrative and financial teams are equipped 
to ensure the ongoing maintenance of project outcomes, including participatory processes and stakeholder engagement tools.

B.10.1 Other

To address the evaluator's feedback for phase A regarding the PB4's Directorate/Unit and skills clarification:
The Directorate of Development and Financial Management, according to the organigramme, will oversee the comprehensive 
project management for TRAIN4BLUE. This directorate holds primary responsibility for ensuring compliance with administrative 
procedures, financial oversight (including tendering and legislative documentation), and general project supervision. While the 
Directorate leads these functions, all relevant departments and units within the agency will be actively involved, providing 
specialized technical knowledge and support for training activities, stakeholder engagement, and knowledge transfer. The 
Municipality of Central Corfu and Diapontia Islands, as one of the main stakeholders, will contribute by participating in specific 
activities that align with their expertise and local community involvement, strengthening the project's implementation at a regional 
level.
PB4 brings significant expertise in managing and implementing projects that enhance social cohesion and local development. The 
organization is accustomed to collaborating with a variety of stakeholders (public and private) and possesses a thorough 
understanding of regional, national, and EU policies and strategies. These competencies enable PB4 to effectively lead WP3's 
participatory processes and roadmap co-design, driving dialogue to integrate blue economy competencies into cross-cooperation 
strategies. The agency's team is equipped with skilled professionals proficient in project coordination, training design, stakeholder 
facilitation, and policy alignment. This ensures that project deliverables are met effectively. The Administrative Board, as the 
supreme decision-making body, will authorize all key project decisions, ensuring legislative compliance and strategic oversight.

 [Partnership Agreement] Additional duties of Lead Partner - specific activities, if required: 

 [Partnership Agreement] The partnership agrees to operate under the following set of operational rules: 

-

 [Partnership Agreement] Additional beneficiary duties - specific activities per partner, if required: 

 Declaration of the type of PIP payments  (indirect - direct) for each Greek partner: 

Other kind  or Combination of  payments: PB3 declares indirect- special account type of payment through PIP.  PB4 declares 
indirect-grant type of payment
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SECTION C: PARTNERSHIP 

 Lead Beneficiary (LB1) Details /90100097   

Name of institution in English UNIVERSUS CSEI - TRAINING AND INNOVATION UNIVERSITY CONSORTIUM
Name of institution in original language UNIVERSUS · CSEI, CONSORZIO UNIVERSITARIO PER LA FORMAZIONE E L' 

INNOVAZIONE
Distinctive Title/ Abbreviation UNIVERSUS CSEI, CONSORZIO UNIVERSITARIO PER LA FORMAZIONE E L' 

INNOVAZIONE
Interreg Category Non profit organisations founded according to private law
Legal Status
Legal Representative ACHILLE CLAUDIO GARAVELLI
Position of the legal representative in 
the organization President

Address VIALE JAPIGIA 182-188  70126  BARI
NUTS III code - Country ITF4 - ITALIA 
Telephone 39 0805504962 / 

e-mail stefania.miccoli.universus@gmail.
com Website www.universus.it/

Tax Number/VAT 80017970726
Taxation Office

VAT(Recoverable or not)
 
 Non Recoverable 
 

Contact Person for the project Stefania Roberta Miccoli
 Project Manager Stefania Roberta Miccoli

Email csei@universus.it; s.miccoli@universus.it; stefania.miccoli.universus@gmail.com; r.
santo@universus.it

Financial Manager Roberta Santo
 Lead Beneficiary Budget  
Total Budget 299.175,40
EU Contribution 224.381,55
National Contribution 74.793,85
National Counterpart Type Public
Lead Beneficiary Bank Details (to be completed upon approval)
Bank Details BANCA INTESA SANPAOLO
IBAN IT62B0306904013100000071755
SWIFT code BCITITMM
Holder of the account Universus CSEI - Consorzio Universitario per la Formazione e l'Innovazione 
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  Beneficiary (B2) Details /613183201  

Name of institution in English ITS  PINTA FOUNDATION
Name of institution in original language FONDAZIONE ITS PINTA
Distinctive Title/ Abbreviation ITS  PINTA FOUNDATION
Interreg Category Non profit organisations founded according to private law
Legal Status
Legal Representative MARIA BRUNI
Position of the legal representative in 
the organization PRESIDENT

Address VIA GIOVANNI XXIII, 63  88842  CUTRO(KR)
NUTS III code - Country ITF62 - ITALIA 
Telephone +390962902039 / 

e-mail segreteria@itsagroalimentarecalab
ria.it Website

https:
//itsagroalimentarecalabria.
it/

Tax Number/VAT IT91047180798
Taxation Office ITALIA 

VAT(Recoverable or not)
 
 Non Recoverable 
 

Contact Person for the project Maria Bruni
  Beneficiary (B2) Budget 
Total Budget 164.884,70
EU Contribution 123.663,52
National Contribution 41.221,18
National Counterpart Type Public
Lead Beneficiary Bank Details (to be completed upon approval)
Bank Details INTESA SANPAOLO S.P.A.
IBAN IT63P0306909606100000168970
SWIFT code BCITITMM
Holder of the account FONDAZIONE PINTA 
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  Beneficiary (B3) Details /1020226  

Name of institution in English RESEARCH ACCOUNT FOR THEUNIVERSITY OF PELOPONNISOS
Name of institution in original language ΠΑΝΕΠΙΣΤΗΜΙΟ ΠΕΛΟΠΟΝΝΗΣΟΥ ΕΙΔΙΚΟΣ ΛΟΓΑΡΙΑΣΜΟΣ ΚΟΝΔΥΛΙΩΝ 

ΕΠΙΣΤΗΜΟΝΙΚΗΣ ΕΡΕΥΝΑΣ
Distinctive Title/ Abbreviation RESEARCH ACCOUNT FOR THEUNIVERSITY OF PELOPONNISOS
Interreg Category Bodies governed by public law
Legal Status
Legal Representative ATHANASIOS KATSIS
Position of the legal representative in 
the organization RECTOR/ HEAD OF RESEARCH COMMITTEE

Address 28, ERYTHROU STAVROU str. & KARYOTAKI str.  22131  TRIPOLIS
NUTS III code - Country EL25 - ELLADA
Telephone 2710 372130 / 2710372123
e-mail elke@uop.gr Website https://elke.uop.gr/
Tax Number/VAT 999739279
Taxation Office TRIPOLIS

VAT(Recoverable or not)
 
 Non Recoverable 
 

Contact Person for the project Prof. Ioannis Tzinas
  Beneficiary (B3) Budget 
Total Budget 253.585,60
EU Contribution 190.189,20
National Contribution 63.396,40
National Counterpart Type Public
Lead Beneficiary Bank Details (to be completed upon approval)
Bank Details
IBAN
SWIFT code
Holder of the account  
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  Beneficiary (B4) Details /401510702  

Name of institution in English KAPODISTRIAKI DEVELOPMENT S.A.- ORGANIZATION FOR LOCAL 
DEVELOPMENT

Name of institution in original language ΚΑΠΟΔΙΣΤΡΙΑΚΗ ΑΝΑΠΤΥΞΙΑΚΗ Α.Ε. – ΑΝΑΠΤΥΞΙΑΚΟΣ ΟΡΓΑΝΙΣΜΟΣ ΤΟΠΙΚΗΣ 
ΑΥΤΟΔΙΟΙΚΗΣΗΣ

Distinctive Title/ Abbreviation KAPODISTRIAKI DEVELOPMENT S.A.- ORGANIZATION FOR LOCAL 
DEVELOPMENT

Interreg Category Bodies governed by public law
Legal Status
Legal Representative ALEXANDROS REVIS
Position of the legal representative in 
the organization MANAGING DIRECTOR

Address AGIOS NIKOLAOS, FALIRAKI  49100  KERKIRA
NUTS III code - Country EL222 - ELLADA
Telephone 2661034854 / 
e-mail info@kapodistriaki.gr Website https://www.kapodistriaki.gr
Tax Number/VAT 801870527
Taxation Office KERKIRAS

VAT(Recoverable or not)
Fully Recover 
 
 

Contact Person for the project Spyros Dalietos
  Beneficiary (B4) Budget 
Total Budget 210.062,50
EU Contribution 157.546,88
National Contribution 52.515,62
National Counterpart Type Public
Lead Beneficiary Bank Details (to be completed upon approval)
Bank Details
IBAN
SWIFT code
Holder of the account  
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SECTION D: BUDGET

WORK PACKAGES 

WP TITLE START END BUDGET

1 Management 15/04/2025 15/04/2027 109.088,70 

2 Communication 15/04/2025 15/04/2027 117.589,20 

3 
Participatory process 
& Roadmap for blue 
skills

15/04/2025 15/04/2027 209.637,20 

4 Blue skills and jobs 
AI-driven Platform 15/04/2025 15/04/2027 247.286,50 

5 Contamination and 
cross-cooperation 15/04/2025 15/04/2027 244.106,60 

TOTAL 927.708,20 

TOTAL PROJECT PER WP / BUDGET CATEGORY

Staff Costs Office and 
Administration

Travel and 
Accommodation

External 
Expertise 

and Services
Equipment Infrastructur

e and Works TOTALS

WP 1 19.405,00 1.395,95 2.087,75 86.200,00 0,00 0,00 109.088,70
WP 2 38.000,00 3.220,00 4.525,00 71.844,20 0,00 0,00 117.589,20
WP 3 99.220,00 7.845,20 11.572,00 91.000,00 0,00 0,00 209.637,20
WP 4 116.930,00 8.135,60 12.435,50 92.855,00 16.930,40 0,00 247.286,50
WP 5 103.620,00 7.497,60 10.989,00 122.000,00 0,00 0,00 244.106,60
TOTALS 377.175,00 28.094,35 41.609,25 463.899,20 16.930,40 0,00 927.708,20

TOTAL BUDGET ELIGIBLE BUDGET
Expenditures Based on Invoiced Documents 858.004,60 858.004,60
Simplified Cost 69.703,60 69.703,60

TOTAL 927.708,20 927.708,20

PROJECT FINANCING

Financing Source Total Public 
Expenditure

Eligible Public 
Expenditure Comments

Public Investment 
Programme (PIP) 463.648,10 463.648,10  

Beneficiary 
Contribution 464.060,10 464.060,10  

TOTAL 927.708,20 927.708,20
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BUDGET PER BENEFICIARY / DELIVERABLES / BUDGET CATEGORY

Lead Beneficiary  (UNIVERSUS CSEI - TRAINING AND INNOVATION UNIVERSITY CONSORTIUM)     

 Deliverable Title Staff Costs Office and 
Administration

Travel and 
Accommodation

External Expertise 
and Services Equipment Infrastructure and 

Works TOTALS

 WP1 Management
 DEL 
1.2

Coordination and 
management 6.660,00 466,20 666,00 30.000,00 0,00 0,00 37.792,20

 DEL 
1.3 Project meetings 0,00 0,00 0,00 7.000,00 0,00 0,00 7.000,00

 DEL 
1.5 External audit for Italian PBs 0,00 0,00 0,00 5.900,00 0,00 0,00 5.900,00

 WP2 Communication
 DEL 
2.1 Communication strategy 3.750,00 262,50 375,00 1.500,00 0,00 0,00 5.887,50

 DEL 
2.2

Project website and social 
media 3.000,00 210,00 300,00 5.000,00 0,00 0,00 8.510,00

 DEL 
2.3 Communication materials 3.000,00 210,00 300,00 3.000,00 0,00 0,00 6.510,00

 DEL 
2.4

Final conference organized 
by LB 3.750,00 262,50 375,00 12.000,00 0,00 0,00 16.387,50

 WP3 Participatory process & 
Roadmap for blue skills

 DEL 
3.1

Map Analysis on training 
needs, competences and 

knowledge on blue economy 
in the regions

7.700,00 539,00 770,00 5.000,00 0,00 0,00 14.009,00

 DEL 
3.2

Co-design of structural 
actions improving training 

capacities and blue skills for 
youths

7.700,00 539,00 770,00 5.000,00 0,00 0,00 14.009,00

 DEL 
3.3

Developing a detailed cross-
cooperation roadmap 
outlining the phased 

implementation of the new 
training/competencies 

models

7.700,00 539,00 770,00 5.000,00 0,00 0,00 14.009,00

 DEL 
3.4

Pilot action: exploitation of 
the training schemes/models

in each addressed region
7.700,00 539,00 770,00 10.000,00 0,00 0,00 19.009,00

 WP4 Blue skills and jobs AI-
driven Platform
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 DEL 
4.1

Map Analysis blue skills and 
jobs portfolio 5.500,00 385,00 550,00 5.000,00 0,00 0,00 11.435,00

 DEL 
4.2

Labor Market, Blueskills and 
jobs AI-driven platform 

design and development
4.400,00 308,00 440,00 5.000,00 0,00 0,00 10.148,00

 DEL 
4.3

Development of 
Personalized Learning 
Recommender System

5.060,00 354,20 506,00 5.000,00 0,00 0,00 10.920,20

 DEL 
4.4

Activating AI-driven platform 
and other tools on line – 

content development
5.060,00 354,20 506,00 5.000,00 0,00 0,00 10.920,20

 DEL 
4.5

Data policy and joint 
management action plan 5.060,00 354,20 506,00 4.855,00 0,00 0,00 10.775,20

 WP5 Contamination and cross-
cooperation

 DEL 
5.1 Contamination labs 19.360,00 1.355,20 1.936,00 10.000,00 0,00 0,00 32.651,20

 DEL 
5.2

Training courses on Blue 
Economy Skills for youths 19.360,00 1.355,20 1.936,00 9.000,00 0,00 0,00 31.651,20

 DEL 
5.3

Networking activities for 
stakeholder engagement and

cross- cooperation
19.360,00 1.355,20 1.936,00 9.000,00 0,00 0,00 31.651,20

TOTAL 299.175,40
  
P2 (ITS  PINTA FOUNDATION)   

 Deliverable Title Staff Costs Office and 
Administration

Travel and 
Accommodation

External Expertise 
and Services Equipment Infrastructure and 

Works TOTALS

 WP1 Management
 DEL 
1.2

Coordination and 
management 945,00 141,75 141,75 10.700,00 0,00 0,00 11.928,50

 DEL 
1.3 Project meetings 0,00 0,00 0,00 4.500,00 0,00 0,00 4.500,00

 DEL 
1.5 External audit for Italian PBs 0,00 0,00 0,00 3.100,00 0,00 0,00 3.100,00

 WP2 Communication
 DEL 
2.1 Communication strategy 1.500,00 225,00 225,00 13.400,00 0,00 0,00 15.350,00

 DEL 
2.2

Project website and social 
media 2.000,00 300,00 300,00 8.000,00 0,00 0,00 10.600,00

 DEL 
2.3 Communication materials 500,00 75,00 75,00 3.944,20 0,00 0,00 4.594,20

 DEL 
2.4

Final conference organized 
by LB 500,00 75,00 75,00 0,00 0,00 0,00 650,00
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 WP3 Participatory process & 
Roadmap for blue skills

 DEL 
3.1

Map Analysis on training 
needs, competences and 

knowledge on blue economy 
in the regions

1.320,00 198,00 198,00 7.500,00 0,00 0,00 9.216,00

 DEL 
3.2

Co-design of structural 
actions improving training 

capacities and blue skills for 
youths

1.320,00 198,00 198,00 7.500,00 0,00 0,00 9.216,00

 DEL 
3.3

Developing a detailed cross-
cooperation roadmap 
outlining the phased 

implementation of the new 
training/competencies 

models

1.320,00 198,00 198,00 5.000,00 0,00 0,00 6.716,00

 DEL 
3.4

Pilot action: exploitation of 
the training schemes/models

in each addressed region
1.320,00 198,00 198,00 10.000,00 0,00 0,00 11.716,00

 WP4 Blue skills and jobs AI-
driven Platform

 DEL 
4.1

Map Analysis blue skills and 
jobs portfolio 1.100,00 165,00 165,00 5.000,00 0,00 0,00 6.430,00

 DEL 
4.2

Labor Market, Blueskills and 
jobs AI-driven platform 

design and development
1.100,00 165,00 165,00 5.000,00 0,00 0,00 6.430,00

 DEL 
4.3

Development of 
Personalized Learning 
Recommender System

1.100,00 165,00 165,00 5.000,00 0,00 0,00 6.430,00

 DEL 
4.4

Activating AI-driven platform 
and other tools on line – 

content development
1.100,00 165,00 165,00 5.000,00 0,00 0,00 6.430,00

 DEL 
4.5

Data policy and joint 
management action plan 1.100,00 165,00 165,00 5.000,00 0,00 0,00 6.430,00

 WP5 Contamination and cross-
cooperation

 DEL 
5.1 Contamination labs 1.320,00 198,00 198,00 20.000,00 0,00 0,00 21.716,00

 DEL 
5.2

Training courses on Blue 
Economy Skills for youths 1.320,00 198,00 198,00 10.000,00 0,00 0,00 11.716,00

 DEL 
5.3

Networking activities for 
stakeholder engagement and

cross- cooperation
1.320,00 198,00 198,00 10.000,00 0,00 0,00 11.716,00

TOTAL 164.884,70
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P3 (RESEARCH ACCOUNT FOR THEUNIVERSITY OF PELOPONNISOS)   

 Deliverable Title Staff Costs Office and 
Administration

Travel and 
Accommodation

External Expertise 
and Services Equipment Infrastructure and 

Works TOTALS

 WP1 Management
 DEL 
1.2

Coordination and 
management 9.800,00 588,00 980,00 8.000,00 0,00 0,00 19.368,00

 DEL 
1.3 Project meetings 0,00 0,00 0,00 2.000,00 0,00 0,00 2.000,00

 WP2 Communication
 DEL 
2.1 Communication strategy 1.250,00 75,00 125,00 0,00 0,00 0,00 1.450,00

 DEL 
2.2

Project website and social 
media 3.750,00 225,00 375,00 8.000,00 0,00 0,00 12.350,00

 DEL 
2.3 Communication materials 2.500,00 150,00 250,00 2.000,00 0,00 0,00 4.900,00

 DEL 
2.4

Final conference organized 
by LB 2.500,00 150,00 250,00 0,00 0,00 0,00 2.900,00

 WP3 Participatory process & 
Roadmap for blue skills

 DEL 
3.1

Map Analysis on training 
needs, competences and 

knowledge on blue economy 
in the regions

8.800,00 528,00 880,00 0,00 0,00 0,00 10.208,00

 DEL 
3.2

Co-design of structural 
actions improving training 

capacities and blue skills for 
youths

8.800,00 528,00 880,00 0,00 0,00 0,00 10.208,00

 DEL 
3.3

Developing a detailed cross-
cooperation roadmap 
outlining the phased 

implementation of the new 
training/competencies 

models

8.800,00 528,00 880,00 0,00 0,00 0,00 10.208,00

 DEL 
3.4

Pilot action: exploitation of 
the training schemes/models

in each addressed region
9.020,00 541,20 902,00 3.000,00 0,00 0,00 13.463,20

 WP4 Blue skills and jobs AI-
driven Platform

 DEL 
4.1

Map Analysis blue skills and 
jobs portfolio 15.400,00 924,00 1.540,00 0,00 0,00 0,00 17.864,00

 DEL 
4.2

Labor Market, Blueskills and 
jobs AI-driven platform 15.400,00 924,00 1.540,00 0,00 0,00 0,00 17.864,00
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design and development

 DEL 
4.3

Development of 
Personalized Learning 
Recommender System

15.400,00 924,00 1.540,00 8.000,00 16.930,40 0,00 42.794,40

 DEL 
4.4

Activating AI-driven platform 
and other tools on line – 

content development
15.400,00 924,00 1.540,00 0,00 0,00 0,00 17.864,00

 DEL 
4.5

Data policy and joint 
management action plan 15.400,00 924,00 1.540,00 0,00 0,00 0,00 17.864,00

 WP5 Contamination and cross-
cooperation

 DEL 
5.1 Contamination labs 11.000,00 660,00 1.100,00 5.000,00 0,00 0,00 17.760,00

 DEL 
5.2

Training courses on Blue 
Economy Skills for youths 11.000,00 660,00 1.100,00 5.000,00 0,00 0,00 17.760,00

 DEL 
5.3

Networking activities for 
stakeholder engagement and

cross- cooperation
11.000,00 660,00 1.100,00 4.000,00 0,00 0,00 16.760,00

TOTAL 253.585,60
  
P4 (KAPODISTRIAKI DEVELOPMENT S.A.- ORGANIZATION FOR LOCAL DEVELOPMENT)   

 Deliverable Title Staff Costs Office and 
Administration

Travel and 
Accommodation

External Expertise 
and Services Equipment Infrastructure and 

Works TOTALS

 WP1 Management
 DEL 
1.2

Coordination and 
management 2.000,00 200,00 300,00 10.500,00 0,00 0,00 13.000,00

 DEL 
1.3 Project meetings 0,00 0,00 0,00 4.500,00 0,00 0,00 4.500,00

 WP2 Communication
 DEL 
2.1 Communication strategy 2.500,00 250,00 375,00 1.000,00 0,00 0,00 4.125,00

 DEL 
2.2

Project website and social 
media 2.500,00 250,00 375,00 10.000,00 0,00 0,00 13.125,00

 DEL 
2.3 Communication materials 2.500,00 250,00 375,00 4.000,00 0,00 0,00 7.125,00

 DEL 
2.4

Final conference organized 
by LB 2.500,00 250,00 375,00 0,00 0,00 0,00 3.125,00

 WP3 Participatory process & 
Roadmap for blue skills

 DEL 
3.1

Map Analysis on training 
needs, competences and 

knowledge on blue economy 
6.930,00 693,00 1.039,50 8.000,00 0,00 0,00 16.662,50
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in the regions

 DEL 
3.2

Co-design of structural 
actions improving training 

capacities and blue skills for 
youths

6.930,00 693,00 1.039,50 8.000,00 0,00 0,00 16.662,50

 DEL 
3.3

Developing a detailed cross-
cooperation roadmap 
outlining the phased 

implementation of the new 
training/competencies 

models

6.930,00 693,00 1.039,50 8.000,00 0,00 0,00 16.662,50

 DEL 
3.4

Pilot action: exploitation of 
the training schemes/models

in each addressed region
6.930,00 693,00 1.039,50 9.000,00 0,00 0,00 17.662,50

 WP4 Blue skills and jobs AI-
driven Platform

 DEL 
4.1

Map Analysis blue skills and 
jobs portfolio 1.870,00 187,00 280,50 7.000,00 0,00 0,00 9.337,50

 DEL 
4.2

Labor Market, Blueskills and 
jobs AI-driven platform 

design and development
1.870,00 187,00 280,50 7.000,00 0,00 0,00 9.337,50

 DEL 
4.3

Development of 
Personalized Learning 
Recommender System

1.870,00 187,00 280,50 7.000,00 0,00 0,00 9.337,50

 DEL 
4.4

Activating AI-driven platform 
and other tools on line – 

content development
1.870,00 187,00 280,50 7.000,00 0,00 0,00 9.337,50

 DEL 
4.5

Data policy and joint 
management action plan 1.870,00 187,00 280,50 7.000,00 0,00 0,00 9.337,50

 WP5 Contamination and cross-
cooperation

 DEL 
5.1 Contamination labs 2.860,00 286,00 429,00 20.000,00 0,00 0,00 23.575,00

 DEL 
5.2

Training courses on Blue 
Economy Skills for youths 2.860,00 286,00 429,00 10.000,00 0,00 0,00 13.575,00

 DEL 
5.3

Networking activities for 
stakeholder engagement and

cross- cooperation
2.860,00 286,00 429,00 10.000,00 0,00 0,00 13.575,00

TOTAL 210.062,50



APPLICATION FORM

Κωδικός MIS: 6006544 / 1.0 24/27

SECTION F: PROJECT INDICATORS

Priority Axis: 3 - P3 - Enhanced cooperation for a more social and inclusive GR-IT area
Specific Objective:  RSO4.2 Education and training infrastructure

OUTPUT INDICATORS

Code Title Measurement unit Target

RCO116 Jointly developed solutions Αριθμός 3

RCO82
Participations in joint actions promoting 

gender equality, equal opportunities 
and social inclusion

Αριθμός 300

RCO84 Pilot actions developed jointly and 
implemented in projects Αριθμός 4

 

RESULT INDICATORS

Code Title Measurement unit Target

RCR104 Solutions taken up or up-scaled by 
organisations Αριθμός 4
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SECTION G: CHECK LIST FOR SUBMISSION ATTACHED DOCUMENTS

We declare responsibly that the information contained in the proposal is true and accurate Yes

We confirm that:

S/N QUESTION ANSWER

1 The project will be implemented in line with the relevant EU and national legislation and 
policies of the countries involved. Yes

2 All Beneficiaries in the Partnership receiving funding from the Programme are eligible 
bodies as defined in the call for proposals. Yes

3 The information is accurate and true to the best knowledge of the Lead Beneficiary Yes

4 The project budget and costs are in line with the limits set in the Call for proposals. Yes

5
I am aware of all the obligations related to the monitoring of the Result and Output 
Indicator values during the implementation of the action and their submission to the 
Managing Authority twice a year

Yes

6

I am aware of all issues defined in EU (General Data Protection Regulation – GDPR) 
and national legislation regarding personal data protection and I will respect the 
obligations relevant to the protection and security of the personal data that I may 
process and/or data that will come to my knowledge by any possible means during the 
fulfilment of my duties; and I will fully comply with instructions and obligations according 
to the Data Protection Officer.

Yes

7

I am aware of the obligations that I must comply with, during the implementation of the 
submitted proposal as they stem from the Charter of Fundamental Rights of the 
European Union and I fully confirm that the proposed action neither does violate nor is it
incompatible with any of the content of the Charter of Fundamental Rights of the 
European Union, as outlined in the "Table for compliance of actions with the Charter of 
Fundamental Rights of the European Union" which is included in the Call for proposals.

Yes

8 The documents in force, assuring the eligibility of all beneficiaries, are complete and 
registered in the Project Body Information form in M.I.S. (Menu Utilities) Yes

9 The Project Body Information form in M.I.S. (Menu Utilities) is updated, regarding all 
beneficiaries, with information on all beneficial owners of the beneficiaries. Yes

10

I am aware of the obligations I undertake in the context of the project's implementation, 
as they are described in the Subsidy Contract and Partnership Agreement included in 
the invitation and in case of   and  if it is evaluated positively and financed by the 
Program, I will comply with the said obligations

Yes

SECTION H: ATTACHED DOCUMENTS

LIST OF DOCUMENTS ATTACHED TO THE APPLICATION FORM

S/N No Category / Filename Important Notes

1 52070 Partnership Declaration / GRIT_A1_Partnership_Declaration_v1.
1_TRAIN4BLUE.pdf

Annex 1 - 
GRIT_A1_Partnership
_Declaration_v1.
1_TRAIN4BLUE 
signed

2 52075 Project Maturity Sheet  / TRAIN4BLUE 
GRIT_A6_Project_Maturity_Sheet_v1.1_LB.pdf

Annex 6 - 
TRAIN4BLUE 
GRIT_A6_Project_Ma
turity_Sheet_v1.1_LB

3 52075 Project Maturity Sheet  / TRAIN4BLUE 
GRIT_A6_Project_Maturity_Sheet_v1.1_PB2.pdf

Annex 6 - 
TRAIN4BLUE 
GRIT_A6_Project_Ma
turity_Sheet_v1.
1_PB2

4 52075 Project Maturity Sheet  / TRAIN4BLUE 
GRIT_A6_Project_Maturity_Sheet_v1.1_PB3_REV.pdf

Annex 6 - 
TRAIN4BLUE 
GRIT_A6_Project_Ma
turity_Sheet_v1.
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1_PB3

5 52075 Project Maturity Sheet  / TRAIN4BLUE 
GRIT_A6_Project_Maturity_Sheet_P4_signed_v3.pdf

Annex 6 - 
TRAIN4BLUE 
GRIT_A6_Project_Ma
turity_Sheet_v1.
1_PB4

6 52076 SEA Compliance Form / GRIT_A9_SEA Compliance Form_v1.
0_1stCall_TRAIN4BLUE.pdf

Annex 9 - 
GRIT_A9_SEA 
Compliance Form_v1.
0_1stCall - 
TRAIN4BLUE

7 52085 State Aid Declaration / GRIT_A5_State_Aid_Declaration_v1.
0_TRAIN4BLUE LB.pdf

Annex 5 - 
GRIT_A5_State_Aid_
Declaration_v1.
0_TRAIN4BLUE LB

8 52085 State Aid Declaration / GRIT_A5_State_Aid_Declaration_v1.
0_TRAIN4BLUE PB2.pdf

Annex 5 - 
GRIT_A5_State_Aid_
Declaration_v1.
0_TRAIN4BLUE PB2

9 52085 State Aid Declaration / GRIT_A5_State_Aid_Declaration_v1.
0_TRAIN4BLUE PB3.pdf

Annex 5 - 
GRIT_A5_State_Aid_
Declaration_v1.
0_TRAIN4BLUE PB3

10 52085 State Aid Declaration / GRIT_A5_State_Aid_Declaration_v1.
0_TRAIN4BLUE PB4.pdf

Annex 5 - 
GRIT_A5_State_Aid_
Declaration_v1.
0_TRAIN4BLUE PB4

11 52087 Justification of Budget Form / GRIT_A3_1st 
Call_JoBF_TRAIN4BLUE_v0911_signed.pdf

Annex 3 - 
GRIT_A3_1st 
Call_JoBF_TRAIN4BL
UE_v0911 - signed 
version

12 52087 Justification of Budget Form / GRIT_A3_1st 
Call_JoBF_TRAIN4BLUE_v0911.xlsx

Annex 3 - 
GRIT_A3_1st 
Call_JoBF_TRAIN4BL
UE_v0911 - excel 
version

13 52087 Justification of Budget Form / GRIT_A3_1st 
Call_JoBF_TRAIN4BLUE_v 08.04.2025.xlsx

GRIT_A3_1st 
Call_JoBF_TRAIN4BL
UE_v 08.04.2025

14 52068 Project Feasibility study / Annex 7_TRAIN4BLUE_Project 
feasibility study.pdf

Annex 7 - 
TRAIN4BLUE_Project
feasibility study

15 51950 System generated pdf / TDP_6006544_id18340_SUB_60.pdf TDP_6006544_id183
40_SUB_60

16 51950 System generated pdf / TDP_6006544_id18340_SUB_06.pdf TDP_6006544_id183
40_SUB_06

17 520100 Project Communication Strategy / Strategia di Comunicazione_ 
TRAIN4BLUE_REV.pdf

Project 
Communication 
Strategy - Strategia di 
Comunicazione_ 
TRAIN4BLUE

18 520101 Climate Endurance Validation Report / Annex 8 - CEVR for soft 
projects.pdf

Annex 8 - CEVR for 
soft projects  
TRAIN4BLUE - 
signed

19 520103
Documentation (studies/licences e.t.c) as stated in Project Maturity
Sheet / TRAIN4BLUE GRIT_A6_Project_Maturity_Sheet_v1.1_LB.
pdf

TRAIN4BLUE 
GRIT_A6_Project_Ma
turity_Sheet_v1.1_LB

20 520104 Concept Note  / Greece_Italy-
Concept_Note_TRAIN4BLUE_signed.pdf

Greece_Italy-
Concept_Note_TRAIN
4BLUE_signed

21 52265 Other documents / Grece_Italy 
Letter_of_Intent_Train4Blue_Fondazione Pinta signed.pdf

Grece_Italy 
Letter_of_Intent_Train
4Blue_Fondazione 
Pinta signed

22 52265 Other documents / Grece_Italy 
Letter_of_Intent_Train4Blue_Kapodistriaki Development Agency 

Grece_Italy 
Letter_of_Intent_Train
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signed.pdf
4Blue_Kapodistriaki 
Development Agency 
signed

23 52265
Other documents / Grece_Italy 
Letter_of_Intent_Train4Blue_University of Peloponnese_signed.
pdf

Grece_Italy 
Letter_of_Intent_Train
4Blue_University of 
Peloponnese_signed

24 52265 Other documents / Doc Garavelli.pdf ID card Legal 
Representative

25 52265 Other documents / TRAIN4BLU_OPTIMIZATION 
BUDGET_MINUTES SIGNED _04_03_2025.pdf

26 52265 Other documents / TRAIN4BLUE Milestones.xlsx TRAIN4BLUE 
Milestones

27 52265 Other documents / TRAIN4BLUE.zip

LB and PB3 
declarations on 
accpetance of budget 
after post 
optimization. PB2 and
PB4 formal decisions

28 52265 Other documents / KAPODIAN CommitmentVAT 
TRAIN4BLUE_signed.pdf

PB4 VAT status 
declaration

29 52265 Other documents / TRAIN4BLUE Procurement-plan_06052025.
xlsx

TRAIN4BLUE - 
Procurement plan

APPLICATION FORM

ID Status

18340 Submitted
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